STATEMENT REGARDING THE CALIFORNIA TRANSPARENCY IN SUPPLY CHAINS ACT OF 2010
Chart supports the right of all individuals to be free from involuntary servitude and human trafficking and
we are committed to ensuring our supply chain reflects our respect for human rights. We are guided by
our Code of Ethical Business Conduct (the “Code”), which forms the foundation of our core commitment
to act with integrity. The Code applies to every director, officer and employee, whether they work for
Chart Industries, Inc., or for one of our subsidiaries in the United States or worldwide (together, “we”,
“us”, “our”, “Chart” or the “Company”). Our employees agree under the Code to uphold the Company’s
values, including honesty, respect, responsibility, fairness and the free exchange of ideas. We are
committed to doing business fairly and responsibly and to seeking business partnerships with those who
share our commitment to transparent, ethical relationships. We strive to provide all employees with a safe
and fair work environment and endeavor to treat one another with respect and dignity, and we expect our
suppliers to do the same.
Supplier Performance and Expectations. It is a Company priority to maintain and protect the integrity
of our supply chain. When we select any business partner, we consider not only the quality of the goods
or services they provide, but also that company’s commitment to lawful, fair business practices. When a
supplier signs a Chart purchase order they agree that they operate in compliance with all applicable
federal, state and local rules, laws, codes and regulations, including those pertaining to safety, labor and
employment. Further, suppliers who sign our purchase orders are obligated to allow us to conduct audits
of their performance. Those who violate laws on human trafficking and slavery conduct themselves in a
manner inconsistent with our Code, which may ultimately result in their termination as a Chart supplier.
We employ global procurement professionals who understand supply chain risk management and our
expectation and commitment to ensuring supply chain integrity. Our procurement officials continue to
assess and develop supplier performance expectations, and their own risk management skills, to reduce
supply chain risk. While in the future we may find it necessary to implement further controls, at this time
we do not believe the risk of involuntary servitude and human trafficking in our supply chain merits
formal auditing, verification, or certification directly from our suppliers.
Company Performance and Expectations. Company subsidiaries are expected to operate in full
compliance with all federal, state and local laws and regulations where they are located. Our directors,
officers and employees worldwide are committed to act with integrity and support the Company values as
laid out in the Code, including ongoing reporting obligations. Employees are trained to report to the
Company any suspected misconduct. Parties may report concerns anonymously to our dedicated Ethics
Representatives, or by calling our Ethics Hotline. We also have in place a Whistleblower Policy to protect
those who in good faith report a possible Code violation. Anyone who is found to have violated our Code
is subject to disciplinary action up to and including termination of employment.
We believe the foregoing processes, as well as other internal controls inherent to our public company
status, are sufficient to alert us to failures by our employees or our suppliers with respect to involuntary
servitude and human trafficking.

